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supplemental grading outside of regular teaching assignment, club advisors, curriculum 
development, etc. 

 
11.5 Flex for Teaching Unit Members: 

 
All flex days shall be fixed and noted on the non-credit instructional calendar and 
compensation for those flex days shall be paid in the next following pay period after those 
days occur. 
 
Unit members will be eligible for compensation for flex activities each semester.  The 
amount of eligible flex activity will be expressed in “hours” based upon the unit member’s 
teaching assignment on the designated flex days.  Maximum flex hour obligation each 
semester will be calculated by the unit member’s teaching load on the designated flex days 
multiplied by 1.5.  Therefore, a 12 hour load on the designated flex days would equal a 
maximum of 18 hours (12 hours x 1.5) of flex time obligation for the semester. 
 
Unit members who are unable to complete their semester flex obligation during the 
designated flex week may complete additional flex activities during the semester and 
receive compensation for those activities.  Any additional flex activities must be completed 
and reported to the member’s immediate supervisor by the first day of the last month of the 
semester.  Compensation for those additional flex activities will be paid in the next pay 
period. 
 
Separate accounting for flex activities will be made each semester, based upon the unit 
member’s assignment in that semester.  Each semester will be treated as a discrete period 
for flex activities.  Flex hours cannot be shifted from one semester to the other. 
 
Unit members assigned to certain programs (such as Inmate Education) may not be 
required to complete flex activities.  These unit members shall be notified by their 
administrator if they are exempt from flex activities.  If these unit members are authorized 
to attend flex activities by the District outside of their regularly scheduled assignment, they 
will be compensated at their non-instructional rate. 
 
Counselors and Coordinators who are authorized to attend flex activities by the District 
outside of their regularly scheduled assignment will be compensated at their hourly rate. 

 
11.6 Canceled Classes 

 
When a class is held in a non-District facility, the Dean will notify the unit member in 
writing that the facility is subject to closure and could result in the class being canceled on 
occasion.  When a unit member has not been notified of a class cancellation and shows up, 
the District will pay the unit member for one hour or will attempt to reschedule the class. 
 

11.7 Effective July 1, 2000, unit members shall be eligible to enroll in the District’s IRS Section 
125 Flexible Benefit Plan for Health Care Expense Reimbursement and Dependent Day 
Care Expenses. 
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