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	Proposed Goal:
	Campus programs or partners
	Community programs or partners
	Ranking
	Responsible Person / Group
	Notes

	1. 
	SEAP BIPOC Community Collaboration (P-20)

	
	
	
	
	

	2. 
	College Mascot

	
	
	
	
	

	3. 
	Men of Color

	
	100 Black Men OC, BEN (Amazon’s Black Employee Network, Irvine Chapter), HBCU’s, CSUF- Men in Early Education Initiative, New SAC Student Club  
	
	
	

	4. 
	Community Stakeholders Collaborative with BIPOC Groups
	
	
	
	
	

	5. 
	BIPOC + DI Special Group Focus- LBGTQIA2S+, DSPS, Women, etc.
	
	LBGT OC Center, BIPOCOC, Phenomenal Women, Women Wellness That Works,
	
	
	

	6. 
	SEAP Faculty, Staff, Classified and Student Centered Relations

	
	
	
	
	Land Acknowledgement, SAC Diversity, Inclusion and Equity Statement, ADA
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	10. 
	
	
	
	
	
	

	11. 
	
	
	
	
	
	

	12. 
	
	
	
	
	
	

	13. 
	
	
	
	
	
	

	14. 
	
	
	
	
	
	

	15. 
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Subcommittee, Workgroup, and Task Force Participation: 

Funding Request Evaluation Subcommittee: 
	Chantal Lamourelle, 



SEAP Plan Subcommittee
	Chantal Lamourelle,


     
AB943 Workgroup- Note: *increase funding, keep ongoing needs list throughout the semester to capture an accurate student need (as we use funds in 2-3 days)
	Chantal Lamourelle,



College Mascot- What's next?
	Chantal Lamourelle,



Men of Color
	Chantal Lamourelle,



