Professor Emeritus Status: Policies and Procedures


I. Eligibility for Professor Emeritus Status
A. All RSCCD faculty who retire in good standing and have served at least fifteen years as full-time faculty within the district are eligible for Professor Emeritus status.
B. Exceptions to the fifteen-year service requirement may be granted in exceptional circumstances at the discretion of the Academic Senate Executive Board at the faculty member’s most recent RSCCD home college.
C. The title of Professor Emeritus may be granted posthumously.

II. Maintenance of Professor Emeritus Status
A. Professor Emeritus status carries no duties to the college or district and provides no stipend or remuneration. Individuals awarded Emeritus Faculty status are not considered employees of the district.
B. Once granted, Professor Emeritus status remains in effect indefinitely unless revoked by a unanimous decision of the Academic Senate Executive Board at the faculty member’s most recent RSCCD home college.
C. Emeritus status may only be revoked due to documented cases of moral turpitude or criminal conviction. In cases of moral turpitude, the individual will be notified of the allegations and given the opportunity to respond before any decision to revoke their status is made.

III. Proposed Recognitions and Benefits of Professor Emeritus Status
A. Use of the title "Professor Emeritus."
B. Listing in the college catalog at the faculty member’s most recent RSCCD home college.
C. Official College Identification Card: Issuance of a card designating Professor Emeritus status, which grants:
· Free admission to RSCCD athletics home events.
· Lifetime physical library borrowing privileges at both district colleges.
D. Discounted Admission to student performing arts events at both district colleges.
E. Access to fitness facilities at both district colleges during designated staff fitness hours.
F. Invitation to attend college commencement ceremonies.
G. Authorization to purchase campus parking permits (Staff or Student rate).
H. Lifetime access to the retiring faculty member’s existing district email account, unless restricted by the Vice Chancellor of Human Resources due to extenuating circumstances such as existing or anticipated litigation, disciplinary matters, or criminal conviction.


NOTE:  Proposed recognitions and benefits for Professor Emeritus would require negotiations with the College and/or District Administration.

